le) Implemented two
Chrysalis started Became an evidence-based
as a program of official non-profit Started a models; Individual
the United Way’s under the name Supported Joined Community | Officially Expanded services Created a new Placement and
Voluntary Action Community Employment Shares of changed name to include case mission, vision, Support (IPS) and
Center (VAC) Support Services Program Wisconsin to Chrysalis Inc. management and goals Peer Support

o, %9, %9 O
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This year Chrysalis is celebrating 40 years of service, action, and

transformation in our community. The timeline of key events The IPS program supports individuals with

in the history of Chrysalis only tells part of our story. What mental health and/or substance use challenges

it doesn’t show is the constant commitment from incredi- find and maintain meaningful work. The

. R rogram values participant voice and believes
ble community leaders who worked to create and maintain an Prog P P

N . . . that work is an integral component of recovery.
organization founded in person-centered services and client g P y

preferences.

While we have seen immense growth in programs, partnerships,
and outcomes, it is humbling and inspiring to see what remains

firmly at the core of Chrysalis. We believe that those receiving

services are the true experts, that people can reach their goals, Vocational Peer Specialists use their unique

and that we all have a meaningful role to play in our community. set of mental health and/or substance use

recovery experiences in combination with
Thank you to the countless individuals who have supported solid skills training to support peers along
Chrysalis over the past 40 years and to those who continue to their individual vocational recovery journey.
show your support. As we look ahead to the next 40 years, we

will hold our core values close as we work to amplify our mission

and our impact.

Chrysalis Pops
Thank you!

Dani Rischall, LCSW A social enterprise offering individuals

Executive Director meaningful paid work experience from

seed to sales. Participants grow, create
and sell local, organic, frozen fruit pops.

Participated Q
in a national
research study

Founded the the Supported Established

social enterprise
Chrysalis Pops

Employment a Service
Demonstration Facilitation team

2 %
Yo ~0

Service Facilitation

CCS Service Facilitation offers a wide array
of recovery services to adults with mental
health and/or substance use challenges.
Primary services include care coordination,
assessment and recovery planning.

" Total Income $1,211,048
[ Dane County Department of Human Services (DCDHS) $305,359
§ Comprehensive Community Services (CCS) $512,984
= Department of Vocational Rehabilitation (DVR) $90,350
ug_\ Chrysalis Pops $22,798
o Fundraising $32,177
o Supported Employment Demonstration $238,042
Certified Peer Specialist Training $9,338
Total Expenses $1,169,317
Salaries $843,722
Employee Benefits $95,966
Operating Costs $161,778
Facility $67,851

Support Chrysalis at workwithchrysalis.org/donate
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"Chrysalis Pops gave me the confidence to work successfully. It helped me ; ~ -g S‘ f&
form relationships. Every time | see people at Chrysalis | feel comfortable v % - | E E
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"Peer Support is different than other mental health care professionals. It O g 2 2
comes off much more authentic. Peer Support is someone who has shared LT ISI] 2
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that experience and this makes me much more comfortable. | find myself (D — - Lz
able to talk and relate more." Z < S N )
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