; i ' ' : 1 fr
2012 Revenue 2012 EMPLOYEES 2012 BOARD OF DIRECTORS W h Tt W

(1) Donations - $11,620

m s S

‘ MESSAGE FROM THE DIRECTOR

%“.
ork“

(2) Dept. of Voc Rehabilitation - $11,740 Dani Rischall Kristina Young It has been incredible to see the theraputic power of
(3) Community Shares of WI - $9,692 Executive Director President employment in the lives of Chrysalis consumers.
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Anna Bedford Vice President i also made great strides in implementing new
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PEEE Jessica Reed or provided your financial support, it is greatly appreci-
Work Center Supervisor Brad Schlough ated.
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. Eric Peterson Journey Mental Health Center
(1) Facility - $25,982 Peer Specialist .
(2) Operating - $22,371 . .
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Please consider a donation to Chrysalis. Social Work ~ Development Manager VISION
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$50  Supports the creation of a vocational Matt Robertson " : Chrysalis supports recovery by providing
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Peer Supports

Chrysalis At Work

Recovery At Work

The peer specialist movement embodies
Chrysalis’ strengths-based perspective.
Peer supports give persons with lived
experience of mental illness the

opportunity to use their unique set of

recovery experiences in combination with

solid skills training to support peers who

have mental illness.*

® Chr salis currentl
?.o ys four Certified
‘Peer S etmh,s&s who have
collec we.i.j [arovnd\ed. {448
hours of sérvices in 2012,

*Wisconsin Peer Specialist Employment Initiative

Individual

Placement &
Supports (IPS)

Chrysalis has made great strides in the

implementation of the IPS model of
Supported Employment. IPS helps people
with severe mental illness work at regular
jobs of their choosing. This Evidence-
Based Practice incorporates Chrysalis’
core value of consumer choice while

promoting wellness and recovery.

¢ In 2012, Cl«rjsod.i,s
consumers received 2,959
hours of job support.

Work Center volunteers are
providing off-site services at
local non-profits.

11 consumers are now
connected to our new peer
support program.
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The number of

consumers in our

supported employment |

program has increased
from 35 to 54.

frew Nrre 1
Employment Specialists
are meeting weekly

| ensure better integration
of services.

This year Chrysalis created the Moving for Mental Health 5K Run/Walk
to recognize the important role of work and
physical activity on mental well-being.
2013 Moving for Mental Health - Sunday, April 21st

Photo Credits « Left « Sharon completing a job application « Right e Jessica and Kurt volunteering at Prochlight Products
Below « UW Psychology Department at Moving for Mental Health 2012

Consumer Spotlight
Karen

Employer

Stoughton School District

Position
Cafeteria Employee

“I think with mental illness there is a
stereotype that it’s really nothing, but it
really is something. I had been looking
for a job for almost a year before I got my
job.

It felt great when they said; “You're hired.”
I was like “WHAT!”

Chrysalis provided support when I felt
frustrated with the job search. My
employment specialist, Hannah and I met
weekly to complete job applications and
talk about my anxiety.

[ am proud of myself because I am
pushing myself out of my comfort zone; I
am making money and making
afme.v\ds My favorlte? hing about the
job is meeting new people. It has been
nice to work in a school district because
people are really friendly.

I also get peer support services at
Chrysalis from Eric. We talk about my
family situation and everyday life. It’s
helpful to talk to him because he has also
been through some difficult things, he is
someone I can talk to and relate with.

My advice to someone who has been
looking for work for a long time is to stay
positive and keep applying, because you
never know!



